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General Info

The Duke of Edinburgh's International Award (also known as 'The International Award') was started in the UK in 1956 and has developed over the last forty plus years into an internationally recognized youth Programme. During this time more than 5 million people from over 100 countries on all continents have taken part. Today over 108 countries participate in the Award Programme.


The Duke of Edinburgh's Award in Bermuda is considered a National Award Authority (NAA). A National Award Authority (NAA) is the body responsible for the operation of the Award within a country. There can only be one NAA in each country. Where there is no NAA, there may exist Independent Operators (IOs).


All NAAs will have a National Office and Director who can advise on how to participate.


As a NAA, The DofE's Award in Bermuda is governed by The International Award Association (IAA).  The IAA is responsible for the coordination and development of the Award worldwide. It is made up of approx. 60 NAAs and over 150 Independent Operators (IOs) of the Award Programme.


The IAA is serviced by an International Secretariat which is based in London, UK. The International Secretariat is 
responsible for preserving the fundamental principles of the Award worldwide, for providing advice on the operation of the Programme to NAAs and IOs and promoting the Programme's use by other agencies.


The International Award Association and International Secretariat are purely service and administration organizations with no direct responsibilities for the activities of the young people seeking to achieve an Award. Their role does not extend to the actual operation of the Award within a country. This is the responsibility of the relevant NAAs and IOs whose responsibility is to ensure the proper running and, together with the participants themselves, the safety of all Award programmes operated by them.


For more info on the International Award click here 



How the Award Works In Bermuda

The Duke of Edinburgh’s Award in Bermuda has been a tremendous success to date. The Award has grown to an annual participation of about 375 young people. In just the past three years, 434 awards have been earned.

The Duke of Edinburgh's Award in Bermuda is an exciting self-development Programme available to all young people in Bermuda, equipping them with life skills to make a difference to themselves, their communities and their world. This is achieved by a variety of voluntary and challenging activities that the young people undertake.

The Award is flexible and can be done by anyone aged 14 - 25 in their own time: mental or physical ability or social 
circumstances should never be a barrier. Moreover, the individual chooses what activities to do depending on his/her 
interests and resources. If you are over 25 then do not despair! You too can get involved by becoming an Award leader, the backbone of the Award Programme and the key to its success.

There are three levels of the Award in which you can participate - Bronze, Silver and Gold, with each successive level 
demanding increased commitment.
Bronze
for those over 14. The minimum period of participation to gain this Award is 6 months;

Silver
for those over 15. The minimum period of participation to gain this Award is 12 months;

Gold
for those over 16. The minimum period of participation to gain this Award is 18 months.

You do not have to start at the Bronze level. If you are over 15 you can join directly at the Silver level or if you are over 16, directly at Gold.

The Sections of the Award
To gain an Award, all four Sections (plus an additional requirement of a Residential Project at Gold level only) must be 
tackled for the specified minimum period of time. The Sections are:

Service
To encourage a sense of responsibility to the community through community service projects, conservation work voluntary service in hospitals or community homes or more specialized training such as lifesaving, first aid or rescue services.  The emphasis of this Section is the regular giving of a service.

Adventurous Journey
An enjoyable experience designed to cultivate a spirit of adventure and discovery; an understanding of the environment, and the importance of working together in a team with a common purpose.  The Adventurous Journey may be by foot, bicycle, boat or horseback, or alternatively it may be an equally challenging adventurous journey. Proper training and preparation, self sufficiency, self-reliance and the exploration of new surroundings 
are the key elements.  If you are feeling particularly adventurous then the Adventurous Journey Section could be fulfilled overseas, perhaps on an organized exchange with an Award group from another country.

Skills
To encourage the development of personal interests and learn practical skills.  There are over 200 hobby and vocational Skills from which you can choose, such as Photography, Cacti Growing, Magazine Production, and Metal Work.

Physical Recreation
To encourage improved performance and physical fitness.  Participants are required to take part in some form of organized physical recreation and show individual progress. Most team and individual sports are included, such as football, athletics, archery, swimming and canoeing. The list is endless, depending on what appeals to you.

Residential Project
(for Gold level only). Intended to broaden your experience through living and working with others (who are not your everyday companions) over a period of five consecutive days.

Award History
The Programme was designed with great care by a small team, led by HRH The Duke of Edinburgh; Dr Kurt Hahn, German educationalist and founder of Outward Bound and the United World Colleges; and Sir John (later Lord) Hunt, the leader of the first team to conquer Mount Everest.

Within the first year of its establishment the lower age limit was reduced to 14, where it has stayed ever since. A girls’ 
scheme was launched in 1958, and the two separate schemes were amalgamated in 1969. In 1957 the upper age limit 
was increased to 19, increased again in 1965 to 20, increased to 21 in 1969, and finally increased to 25 in 1980. The 
unique flexibility of the Award made it ideally suited to easy adaptation and integration into different cultures and societies and it was soon adopted by schools and youth organisations in other countries.

Since 1956, the Programme has developed and grown and now reaches young people in over 100 countries under a 
number of different titles, for example, The Duke of Edinburgh’s Award; The International Award for Young People; The President's Award; and The National Youth Achievement Award. More specific national titles are also used, for example Prémio Infante D. Henrique in Portugal and Avartti in Finland. A current list can be found online at www.intaward.org.  Today the basic principles of the Award remain the same, but the activities and delivery continue to evolve and adapt to suit the changing demands of modern society and the varying needs of young people. The Award is now a major international programme recognized and used by organisations working with young people throughout the world.

Award History In Bermuda & Where We are Today
Youth services in Bermuda in the 1950's and 1960's largely consisted of voluntary efforts by community minded people and organizations. National coordination of these voluntary efforts was the responsibility of the Social Welfare Board, under the guidance of Youth Advisor, Mr. Reginald Ming. Through Mr. Ming's research, Bermudians became aware of an exciting new challenge to youth, called The Duke of Edinburgh's Award Scheme (hereafter called the Award).

In 1965, The Bermuda Chamber of Commerce, the Jaycees, undertook to introduce the Award -Jaycee member, the late Mr. Alan Brown being one of the principle organizers and later, chairman. In 1967, the Programme was officially launched, with the Governor as Patron. The first participants became involved either as individuals or through the Boy Scout movement, the Ranger movement and a youth ministry. Within a year, more than fifty young people were involved across the island.

In 1969, the first Bronze and Silver Awards were presented. In 1973 Bermuda's first Gold Award participants received their awards at Buckingham Palace, including the current local Expedition coodinator, Norman Pogson.

While the uniformed youth movement was the first to offer the Award in Bermuda, the Programme saw significant growth after being adopted by the school system – the first being Northlands, Saltus and Whitney Institute in 1975.

Other milestones in the history of the Award in Bermuda were the introduction of the Programme to The Angle St. Youth Centre in 1988 and the Ferry Reach Correctional Facility in 1997. (It has been proven around the world that inmates involved in the Award Programme have had a lower recidivism rate than those not involved). In 1997, Mr. Lawrence Trimingham, a Gold Award holder, was appointed chairman, taking over from founding chairman Alan Brown. In 1998, Mr. Trimingham set up the first Award Council, which now has the responsibility for overseeing the Award in Bermuda.

Today, the Award has grown to an annual participation of about 375 young people. In just the past three years, 434 awards have been earned – 270 Bronze, 129 Silver and 35 Gold. Bermudian Award holders have gone on to great successes in their careers. Many of our island's leaders have at one time been involved in the Award Programme and indeed the last five Rhodes Scholars are Gold Award holders.

The fact that participation in the Award grew to the degree that it did for the first 30 years is a true testament of both the design of the Award and the efforts of a few volunteers. The Award principles are so sensible and compelling that if given just a few resources it can affect many people. While Bermuda has enjoyed one of the highest per capita participation levels in the world, the fact remains that many more young people in Bermuda could gain from participation, both in existing and new programmes.

Organizations currently offering the Award include: The Angle St. Youth Centre; Berkeley Institute; Bermuda Girl Guides; Bermuda High School for Girls; Bridging The Gap Academy; CedarBridge Academy; Ferry Reach (Co-ed) Correctional Facility; Mount St. Agnes; Saltus; Warwick Academy.

Award Philosophy
The Award is tough. It is not easily achieved. Yet at the same time, any young person aged between 14 and 25 can gain an Award at Bronze, Silver or Gold level. This seeming contradiction is explained by the basic idea that the Award is about individual challenge. As every individual is different, so too are the challenges that young people undertake to achieve an Award. With guidance from adults, each young person should be encouraged to reflect upon their interests, abilities, and ambitions and then set themselves challenges in the four different Sections of the Award.
These challenges should require persistence and determination to overcome. Along the way participants may feel daunted or want to give up, but at the end will have the satisfaction of knowing they overcame the challenges and succeeded, learning about themselves, their hidden depths of character and developing as a human being in the process. Now that’s a sense of achievement!

It is important that these challenges are at the right level for the individual participant. Too easy and there will be no sense of real achievement. Too difficult and the young person may give up in despair.

Participants do not have to be good at anything to get an Award, they simply need to set personally challenging targets for improvement and then strive to reach these targets. A young person will get out of the Award what they put into it. There are no short cuts to a real sense of achievement, it has to be earned.

The Award is balanced. The four Sections provide a framework to encourage physical activity, mental challenge, individual perseverance, teamwork and interaction with other people. An individual’s Award activities should reflect their own interests, but should also show breadth and not focus too exclusively on similar activities.  The young person is required to challenge themselves for their own personal growth and development and they are also 
required to appreciate the needs of other people and to help them. After doing the Award, participants should beware of the role they can play in helping their community.

The Award is non-competitive. It is a personal challenge and not a competition against others. There is no sense in which one person’s Award is “better” than another’s because they walked further or achieved their Award in a shorter time frame.  To achieve an Award, participants need to show individual improvement based on their own starting ability and potential.  The only competition is with themselves, to realize their potential and to conquer their challenges.

The Award is voluntary. Young people must choose to do it. They must not be forced to take part, nor forced to do certain activities within each Section. Likewise, activities which participants would be doing as part of their job, school curriculum, full-time training scheme or similar do not qualify as voluntary activity, unless they enhance the activity by contributing a substantial commitment of their own time. If participants are paid to do something, it cannot count towards the Award.

The Award is for young people, for the years of transition between adolescence and adulthood. Subject to the minimum ages for each level, any young person can participate in the Award at whatever level they choose. There is no maximum time limit for an Award, provided all activities are completed by the time participants reach 25 years old, and they should be encouraged to work towards their Award at whatever pace suits them.

The Award is a programme of activities, not an organisation. Any organisation that seeks to develop young people in the age range of 14 - 25 can use the Award to enhance and give additional recognition to the work that they and their members do.

The Award is used by schools, colleges, universities, employers, social clubs, uniformed and non-uniformed youth 
organisations, young offenders’ institutions, religious organisations, sports clubs, civil organisations and so on. Young 
people who are not members of any formal organization can also do the Award, usually by registering their interest directly with their National Award Authority.

Once the entire Programme is completed satisfactorily, as explained in the following sections, the young person receives a certificate and pin and/or medal at a suitable recognition ceremony.
By doing the Award, young people should be encouraged to show imagination, to be able to look beyond barriers, and to set goals, not limits. The challenge is for young people to make things happen rather than waiting for things to happen for them.

Lives are changed, both for the young people and for those with whom they come into contact.  At the end of the process, a young person who takes part in the Award should have developed many of the following:

· Self belief and self confidence
· A positive and realistic self image – they will know and accept their own strengths and weaknesses, and be more 
aware of their own potential
· An independent and self-motivating attitude
· A sense of responsibility to others
· A connection to the broader society
· New or improved interests, skills, and abilities
· A willingness to try new things
· New friendships and relationships with their peers and older people
· The ability to make a plan and then make their plan happen
· Lifelong interests
· Team skills
· Life skills – negotiation, research, communication, problem solving, presentation skills
Award Sections

Skills
Section

•
Aim

•
Ethos

•
Requirements

•
Time Requirements

•
Examples

Aim

To encourage the development of personal interests and practical skills.

Ethos

This Section should stimulate new interests or improve existing ones. These interests are typically of a non-physically demanding nature and may be hobbies, vocational or job-related skills, social or individual activities, cultural activities or life skills.

Participants should be encouraged to interact with people who are experienced in the activity and so can share their enthusiasm and knowledge.

As in the Physical Recreation Section, participants may either take up a completely new activity or seek to improve their ability in an activity that they already do

Requirements

Participants should choose an activity which they find interesting and will be able to follow over a sustained period of time, following the target setting approach outlined in the General Conditions section of this book. To ensure the essential balance of the overall Award, participants should be careful not to pick activities that are too similar to the chosen Service or Physical Recreation activities.

The chosen skill can be one which the young person is studying at their regular educational institution or their workplace. However, they must be able to show additional voluntary effort in their own time to enhance what they would have been doing anyway. Remember, the Award is about encouraging young people to push their limits and overcome genuine challenges of their own devising.

It is important that participants undertake their skill with an Activity Coach with considerable knowledge of the activity who can help them as they progress; for example, a teacher, a person with relevant qualifications, or an experienced adult with no formal qualifications but who can guide and teach them.

Participants may choose to work towards certification from an organisation that delivers and assesses the activity. 

This is not compulsory to obtain an Award, but it will enhance the sense of achievement of participants, and may help them in their future life or search for work.

The Process

1.
Initial Briefing - Initial planning and goal-setting with the Activity Coach to agree challenging targets and start the process.

2.
Monitoring Progress - Targets and progress should be periodically reviewed by the Activity Coach and revised where necessary.

3.
Final Review - Activity Coach reviews entire process completed the Record Book.

Time Requirements

The time requirements for this Section are broadly the same as the Physical Recreation and Service Sections.  Bronze participants and Direct Entrants at Silver or Gold level will have to devote some extra time to one Section of the Award, and they may choose to make up this time in the Skills Section.


Minimum Time


If Skills Chosen as longest section

	 



	
	Minimum Time


	If Skills Chosen as longest section



	Bronze


	3 months


	6 months



	Silver


	6


	12 months (non Bronze holders)



	Gold


	12


	18 months (non Silver holders)




The average minimum time to be spent on the Service Section over this time period is one hour per week. In a structured environment, such as being a voluntary youth leader, the weekly sessions may be much longer than one hour and participants would be expected to be involved for the entire session, so as to contribute in a meaningful way.

Examples

The list of possible activities is almost unlimited but participants should be careful not to pick activities that are considered, in Award terms, to be a Physical Recreation Section or a Service Section activity. A simple “rule of thumb” is that if the activity does not make you sweat, it’s a Skill! Some examples are given here:

Music: Playing an instrument; music appreciation; learning musical theory; singing in a choir or band; singing solo; bell ringing; being a disc jockey

Sports related: Sports officiating; umpiring and refereeing; sports appreciation; sports equipment making and maintenance; sports ground maintenance; dance appreciation; flying; gliding; motor sports; marksmanship

Crafts: basket weaving; bookbinding; cake decoration; candle making; ceramics; clay modelling; cookery; embroidery; crocheting; dough craft; dressmaking; egg decoration; enamelling; flower arranging; glass painting; glasswork; jewellery making; knitting; lace making; leatherwork; origami; quilting; rug making; soft toy making; spinning; t-shirt painting; weaving; wine appreciation (observe minimum age for drinking alcohol); wine making

Arts: architectural appreciation; art appreciation; calligraphy; drawing; history of art; painting; photography; sculpture
Nature: agriculture / farming; aquarium keeping; astronomy; bee keeping; bird watching; conservation; dog training and handling; fishing; forestry; gardening, horticulture; horse care and handling; insects study; keeping pets; weather studies / meteorology

Communication: film and video making; film studies; sign language; Braille; foreign languages; newsletter and magazine production; reading; writing; presentation skills; public speaking and debating

Hobbies: aircraft recognition; brass rubbing; coin collecting; stamp collecting; ship recognition; model construction; model soldiers

Games: billiards; snooker; pool; card games; chess; draughts; darts; backgammon; other table games; fantasy role playing games; war games

Life skills: committee skills; democracy and political studies; event planning and organising; drugs awareness; health awareness; peer education; money management

Vocational skills: accounting; hairdressing; vehicle maintenance; information technology; engineering; home science; journalism; fashion; furniture making and/or restoration; metal work; secretarial studies; tailoring; woodwork; upholstery

Performance skills: drama and theatre skills; circus skills; puppetry; baton twirling
Service Section

•
Aim

•
Ethos

•
Requirements

•
Time Requirements

•
Examples

Aim

To learn how to give useful service to others.

Ethos

This Section seeks to give participants a sense of responsibility to each other and the community, and to help them become better citizens. Participants should undertake an activity in which they give service to others, and should learn and benefit from undertaking this service.

The focus of the activity is to provide voluntary service to help create a caring and compassionate community, as well as developing participant's own skills. As with all Sections of the Award, participants learn by doing. By undertaking service regularly over a period of time, rather than in a short concentrated time period, it is hoped that the young person will develop a lifelong commitment to voluntary service and community involvement.

Requirements

Service is a part of the Award where participants will have a real impact on the lives of people. It is therefore important that participants are properly prepared so that this impact is positive.

There are four important stages in the Service Section:

1.
Initial Briefing - Sets expectations and outlines what will happen

2.
Training - This may be formal or informal, as appropriate

3.
Practical Service - This should be related to the training received

4.
Final Review - Reviews entire process Record Book is completed

Initial briefing

The participant will have already met with their Award Leader and chosen their service activity. The Activity Coach will need to discuss and plan the necessary training and practical service, set goals, and clarify what is expected of the participant.

Training

In some service activities requiring large amounts of technical skill, such as first aid or mountain rescue, a training course or courses will be a significant part of the overall time spent completing the service requirements. In this case, the course instructor should be aware that participants are doing the Award and that this training is being counted towards their service requirements.

In service activities requiring significant interaction with vulnerable people (such as the old, the young, the sick, the disabled, or the marginalised, appropriate skills, knowledge, and attitudes will be required and many young people will need training and support to develop these.

Some service activities may have legal requirements for a minimum level of training and these must be followed.

At the other end of the spectrum will be service activities with no formal training course or legal requirements, with participants learning through practical and hands-on sessions. In these activities it is important for the Activity Coach to allow meaningful opportunities for questions and reviewing of the tasks undertaken so that learning takes place. Service is not free labour!

Practical Service

All participants must carry out some practical service where their skills are put into practice. Even if a service is heavily dependent on a course format, as in first aid, participants should be required to make their skills available for others, for example by being available at sports matches to provide first aid if required.

Participants must follow all local laws for minimum age restrictions, insurance requirements and other legal requirements. Award Leaders should also ensure that participants are matched to service opportunities appropriate to their age and maturity.

Final Review

This should offer a chance for participants to critically reflect on their experience and review their high points and low points and what they have learned for the future. It should be facilitated by the Activity Coach who should have been regularly involved with participants throughout the activity. They should also check that the minimum time requirements have been met and that participants learned reliability and commitment from the experience. After this review process, the Record Book should be completed and signed.

Time Requirements

The time requirements for this Section are broadly the same as the Physical Recreation and Skills Sections. Bronze participants and Direct Entrants at Silver or Gold level will have to devote some extra time to one Section of the Award, and they may choose to make up this time in the Service Section.

 
Minimum Time


If Service Chosen as longest section

	 



	
	Minimum Time


	If Service Chosen as longest section



	Bronze


	3 months


	6 months



	Silver


	6


	12 months (non Bronze holders)



	Gold


	12


	18 months (non Silver holders)




In common with the Skills and Physical Recreation Sections, the average minimum time to be spent on the Service Section over this time period is one hour per week. In a structured environment, such as being a voluntary youth leader, the weekly sessions may be much longer than one hour and participants would be expected to be involved for the entire session, so as to contribute in a meaningful way.

Examples

The list of possible activities is almost unlimited. To ensure the essential balance of the overall Award, participants and leaders should be careful not to pick activities that are too similar to the chosen Physical Recreation or Skills activities.

For an exhaustive list of Charities and Services and volunteer opportunities in Bermuda Please see the Centre of Philanthropy website - www.centreonphilanthropy.org 
The following list gives additional examples that should assist you in choosing a service:

People in the Community

•
Visiting people in need, such as elderly or disabled people, on a regular basis to provide assistance with shopping, gardening or other domestic tasks, or simply to keep them company

•
Voluntary work in hospitals and care centres

•
Visiting prisons or detention centres under the auspices of the proper authorities

•
Helping with a local community radio or newspaper

•
Sports coaching or leadership

•
First aid – doing a course and then making their skills available to the benefit of the local community e.g. being a first-aider at football matches or dance competitions etc.

Youth Work

•
Acting in a leadership role in a youth club or uniformed youth organization

•
Assisting in the teaching of primary school children

•
Helping other young people participate in the Award by acting as a leader for Bronze or Silver participants under the guidance of one's own Award Leader

Community Education and Health Education

•
Working with experienced persons to educate the local community, or specific groups within it, on important issues such as AIDS education, primary health care, drug / alcohol awareness education

•
Teaching a person to read or write

Environmental Service

•
Participating in a conservation project, e.g. clearing wasteland, cleaning a river, or caring for threatened wildlife or trees

•
Caring for a public or school garden

•
Providing, maintaining, and encouraging the use of public wastepaper bins

•
Caring for animals under threat

•
Working in a clean-up campaign

Charity Work

•
Fundraising for a charity

•
Creating or maintaining a charity website or newsletter

Emergency Services

•
Helping an emergency service team, e.g. fire services, surf life-saving, lifeboats, coastguard, police, civil defence

•
Assisting with local or national disaster operations
Physical Recreation Section

•
Aim

•
Ethos

•
Requirements

•
Time Requirements

•
Rules, Regulations & Code of Conduct

Aim

To encourage participation in physical recreation and improvement of performance.

Ethos

This Section should encourage participants to improve their personal physical performance through training and perseverance in their chosen activity. Involvement in physical recreation should be an enjoyable experience, regardless of physical ability.

This Section is based on the belief that a healthy body is a good end in itself and can often help to develop a healthy mind. Physical activity is essential for a person's well-being, and by introducing young people to enjoyable physical activity they will hopefully develop long term beneficial habits. Accomplishing a physical challenge also gives a lasting sense of achievement and satisfaction.

As in the Skills Section, participants may either take up a completely new activity or seek to improve their ability in an activity that they already do.

Requirements

The requirements apply equally to all young people, regardless of physical ability. They are just as applicable to elite athletes as to those who are not familiar with sport. Participation, persistence, and improvement are the key outcomes.

Working with their Award Leader, participants should choose a physical activity that interests them and in which they can show improvement over a sustained period of time, following the target setting approach outlined in the General Conditions section of this book. To maintain the essential balance of the Award, participants should be careful not to pick activities that are too similar to the chosen Service or Skills activities.

It is often helpful, where possible, to link in with a club or follow a programme of a sport's national governing body in order to provide structure to the activity. This is not a requirement, but it can be very helpful for participants and their Activity Coach to come up with a meaningful and measurable target.

Participants may choose a physical activity that they do on their own or as part of a team, and although the Award itself is non-competitive, competitive sports are perfectly acceptable for Award purposes. In the case of a team sport, it is the individual participant's personal effort and commitment that counts.

The Process:

1.
Initial Briefing - Initial planning and goal-setting with Activity Coach to agree challenging targets and start the process

2.
Monitoring Progress - Targets and progress should be periodically reviewed and revised where necessary

3.
Final Review - Reviews entire process Record Book is completed

Time Requirements

The time requirements for this Section are broadly the same as the Skills and Service Sections. Bronze participants and Direct Entrants at Silver or Gold level will have to devote some extra time to one Section of the Award, and they may choose to make up this time in the Physical Recreation Section.


Minimum Time


If Recreation Chosen as longest section

 
	 



	
	Minimum Time


	If Recreation Chosen as longest section



	Bronze


	3 months


	6 months



	Silver


	6


	12 months (non Bronze holders)



	Gold


	12


	18 months (non Silver holders)




In common with the Skills and Service Sections, the average minimum time to be spent on the Physical Recreation over this time period is one hour per week. In a structured environment, such as being part of a sports team, the weekly training and competition sessions may be longer than one hour and the participant would be expected to be involved for the entire session.

Examples

The list of possible activities is almost unlimited but participants should be careful not to pick activities that are considered, in Award terms, to be a Skills Section or a Service Section activity. A simple “rule of thumb” is that if the activity makes you sweat, it’s a Physical Recreation! Some examples are given here:

Ball sports: football (of any description, i.e. rugby, soccer, Gaelic, Australian Rules, American); volleyball; basketball; netball; handball; cricket; croquet; hurling; baseball; softball; rounders; hockey; tennis; squash; table-tennis; lacrosse etc.

Athletics: running; jumping (high or long); throwing (hammer, javelin, shot put); biathlon; triathlon

Water sports: canoeing; kayaking; swimming; water polo; sailing; surfing; windsurfing; kiteboarding; water skiing; diving; synchronized swimming; rowing; canoe polo etc.

Winter sports: skiing; snowboarding; luge; skeleton; bobsleighing; ice skating;ice hockey; curling etc.

Martial arts: karate; aikido; judo; kickboxing; boxing; tae kwon do; kung fu; fencing; kendo

Animal sports: horse riding; polo

Fitness activities: aerobics; jogging; skipping; walking; weight training

Adventure sports: rock climbing; mountaineering; parachuting; caving and potholing; hang-gliding; paragliding

Dancing

Miscellaneous: cycling; gymnastics; weightlifting; trampolining; wrestling; roller skating; skateboarding; BMX; orienteering; badminton.
Adventurous Journey Section

•
Aim

•
Ethos

•
Requirements

•
Report Submit Procedures

•
Gold Level Requirements

•
Time Requirements

•
Rules, Regulations & Code of Conduct

An expedition is a journey with a purpose. In an expedition, the primary focus is on the journeying. More time is 

devoted to this with less effort put into research and gathering information

Aim

To encourage a spirit of adventure and discovery whilst undertaking a journey in a group.

Ethos

This Section seeks to provide participants with a unique, challenging and memorable experience. The journey, with an agreed purpose, should be undertaken in a small team in an unfamiliar environment, requiring determination, physical effort, perseverance and cooperation to complete.

The key elements of this Section are teamwork in planning and execution, against the background of the real challenges posed by an unfamiliar environment. The environment chosen should be challenging but within the capabilities of the team.

Requirements

The following are general requirements. Adventurous journeys do not necessarily need to comply with all of them, although they must be at least as challenging.

•
All journeys need to have a clearly defined purpose

•
Participants need to have the appropriate skills to undertake their journey, so will usually need to undergo relevant training.

•
Participants need to undertake sufficient practice journeys to ensure that they have the ability to be self reliant and safe in their chosen environment

•
On the qualifying journey, the team needs to be no fewer than four and no more than seven young people, operating independently of others

•
All the team members need to be involved in the planning and preparation of the journey

•
Not all participants on the journey need to be completing their Award, but they should be peer group equals, making decisions together

•
All journeys should be supervised and assessed by experienced adults

•
The journey can take place on land or water. The team can travel by their own efforts, (foot, cycle, paddle, oar etc), by animal (horse, donkey, camel etc) or by other non-motorised assistance (sail etc.)

•
Accommodation should be in portable tents or other simple self-catering accommodation such as hostels, huts or similar shelter

•
The environment chosen must be unfamiliar to the participants. A natural and remote environment provides the appropriate conditions for the group to be self reliant and independent

•
On completion, participants are required to present a report to their assessor. This report can be written, photographic, verbal, a video diary, or by other imaginative means

The Process

1.
Initial Briefing - Sets expectations and outlines the nature of an Adventurous Journey

2.
Preparation and Training - Ensures participants learn the necessary skills to safely journey in an unfamiliar environment

3.
Practice Journeys - At least one and as many as required to prepare the team for their independent journey

4.
Qualifying Journey - Independent team journey

5.
Debrief - led by the Assessor immediately after completion of Qualifying Journey

6.
Review and Presentation - Participants report on their purpose and journey

Initial Briefing

Initially the team should be briefed by their Award Leader on the concept of an Adventurous Journey. They will then need to agree the purpose, environment and mode of travel.

Preparation and Training

Training will usually be required to enable participants to safely undertake their journey, unless they are already highly skilled in the necessary techniques. More commonly, participants will need considerable training to plan and safely execute an independent journey. This training needs to be given by a suitably qualified and/or experienced adult (the Instructor - typically the Award Leader). After training, the Instructor / the Award Leader should be satisfied that the team is technically able to carry out the qualifying journey in a self-reliant manner.

It is worth emphasizing that the Adventurous Journey, by its nature, contains an element of risk. It is important that this risk is properly managed to reduce the likelihood of an accident occurring and decrease the consequences if an accident does occur. The key to this is the proper preparation and training of the young people so that they are well prepared for their independent qualifying journey. The safety of young people is a priority.

Necessary skills which will usually require training include:

•
Understanding of the Adventurous Journey

•
First Aid and emergency procedures

•
Necessary equipment and how to use it

•
Route planning

•
Navigation

•
Camp craft, including food and cooking

•
Team building and leadership training

•
Technical skills in the mode of travel

•
Observation and recording skills

Practice Journeys

Participants need to undertake sufficient practice journeys to ensure that they can complete their qualifying journey safely. Even a highly skilled group of individuals should take part in at least one practice journey together to become familiar with each other's ways of working and develop as a team.

Practice journeys should take place in a similar environment, should use a similar mode of travel and should reflect the purpose of the qualifying journey. All conditions should be as similar as possible, but should not be over the same route as that planned for the qualifying journey.

Qualifying Journey and Debrief

For the qualifying journey, the team is required to be self-sufficient and independent. In normal circumstances this will mean being unaccompanied on their journey.

The qualifying journey needs to be assessed by a suitably experienced person (the Assessor). The Assessor and the Supervisor may be the same person. It is better for the team's sense of achievement if the Assessor is independent of the group.

The Assessor should be looking to ensure that the minimum time requirements have been met, that participants have shown determination and effort, and that all participants have worked as a team, taking their share of responsibility for planning and execution. They should also ensure that the purpose of the journey has been achieved.

The Assessor should make contact with the group at least once a day to ensure the group is working according to plan and are safe. Once the entire journey is completed the Assessor should meet with the team and debrief.

Supervision

All journeys (practice and qualifying) must be supervised by a suitably qualified and/or experienced adult (the Supervisor). The Supervisor is responsible for the group's safety while on the journey, needs to be familiar with the Award and must be satisfied that the participants are properly trained and equipped to undertake the journey. The Supervisor and Instructor may be the same person. The Supervisor should make contact with the group at least once each day.

On the practice journeys the Supervisor should provide feedback on the team's strengths and weaknesses and what areas of concern need to be addressed.

Review and Presentation

After the debrief, the team should work together on producing their report. All team members should have input into the report, which can be in any format. It should tell the story of their preparation for, and execution of, the qualifying journey. This can also provide a permanent record for their personal recollection. At an agreed time, the team should present this report to their Assessor who then signs the Record Books of all the participants, adding positive comments.

Report Submit Procedure – Bronze & Silver Expeditions (Local Expeditions)

1.
Reports are to go to Group leader for initial review. The Group Leader is responsible for ensuring that the report is adequate (who can give it back if he/she deem inadequate)

2.
Group leader then gives to assessor (with record book) to be read. If satisfactory, the assessor signs record book, adding positive comments and returns record book and report to group leader.

Report Submit Procedure – Gold Expedition (Overseas Expeditions) / CASC

This procedure is for those that completed their expedition through CASC.

1.
The record book is to be submitted to the appropriate CASC assessor assigned by CASC to assess the group during the overseas expedition. This assessor will sign the appropriate expedition sections to indicate that the Qualifying Journey / expedition was completed successfully.

2.
Upon completion of the report, it as well as the record book is to be submitted to the Award Leader from Bermuda that accompanied the Bermuda contingent / group to CASC. The leader will review the report and sign the record book to indicate that the report was completed. The record book and report will then be returned.

Report Submit Procedure – Outward Bound

This procedure is for those that completed their expedition through the Outward Bound Program.

1.
The record book is to be submitted to the Outward Bound for sign off on the expedition section. Please contact the Outward Bound for the most current procedure.

2.
Upon completion of the report, it as well as the record book is to be submitted to one's respective Award Leader. The leader will review the report and sign the record book to indicate that the report was completed. The record book and report will then be returned

Gold Level Requirements (Only)

Gold Expeditions / Adventurous Journeys are carried out overseas. There are two options to participants:

1. CASC Adventurous Journey

2. Outward Bound

The Award in Bermuda is a member of the Caribbean Award Scheme Council (CASC) and arranges Gold Adventurous Journeys annually. The Residential Project requirement (only at the Gold Level) is incorporated and thus satisfied within the context of the overseas Adventurous Journey. In addition, Training for the Adventurous Journey is also covered.

The Outward Bound also conducts annual overseas exercises that satisfy the Adventurous Journey requirements and Residential Project requirements. Participants should contact the Outward Bound in Bermuda for more details.

Time Requirements

	 



	
	Days


	Night


	Min hrs Purposeful effort


	Min hrs Purposeful effort / day



	Bronze


	2


	1


	12


	6



	Silver


	3


	2


	21


	7



	Gold


	4


	3


	32


	8




Purposeful effort means time spent towards accomplishing the purpose of the journey. Time associated with sleeping, cooking and eating is in addition to this time

Rules & Regulations and The Code of Conduct

Rules & Regulations

The Duke of Edinburgh's Award has established Rules and Regulations for the safety of all participants involved.  We appreciate your attention and adherence to the following:

1.
No alcohol

2.
No drugs

3.
No cigarettes

4.
No headphones to be worn while walking

5.
Cell phones must be taped by leader on departure (emergency use ONLY)

6.
No visitors

7.
No boys in girls tents and vice versa after 9.00 pm

Strict adherence is expected. Failure to do so will result in disciplinary action - participants involved may ultimately be forced to withdraw from the Award.

Conduct

Participants on Expedition are representatives of the Award. As such, it is imperative that participants are on their best behaviour. We require that participants behave in a respectful manner to the Assessors, Instructors and the general public. This includes (but is not limited to) refraining from loud and foul language, and aggressive behaviour.

Strict adherence is expected. Failure to do so will result in disciplinary action - participants involved may ultimately be forced to withdraw from the Award.
Alumni

Dear Alumni,

The Duke of Edinburgh Awards Scheme in Bermuda would like to share information about our growth and continue to keep you current with what we are doing. We also have a keen desire to find out more about you - what you are doing or have done and how the Award may have impacted your life.

Most importantly, we need you! We would like to offer you the opportunity to become actively involved in The Award, to help fill the urgent need to support the youth of Bermuda.

Simply fill out the below form and we will add you to our official Alumni list and if you wish, you will receive our Newsletters, invites to special events as well as great opportunities.

To sign up and Participate in the Alumni Group Click Here 

For information on Alumni Event Click Here 

Why we should form an Alumni Association:

1.
A means for awardees to stay involved with and stay informed about the Award

2.
A source of committed resources to assist towards the further development of the Award

3.
To help raise the profile of the Award:  “We lack a pool of individuals who can personally attest to the greatness of the Award.  These persons are key to raising the profile.  Testimonies lead to inspiration and inspiration has astounding power!”

4.
To facilitate the development of Partnerships – alums may be able to co-promote the award within other youth groups and other associations in which they are involved.

5.
Ultimately, our main goal is for as many young people as possible going up to be presented their awards.

Identification of Alumni:

An alumnus can be anyone who is an award holder – regardless of award level, country in which award was received, etc.

Ways in which alumni could contribute to/benefit from the Award:

1.
Assessors

2.
Volunteers for events

3.
Coaches for skills (for students to meet program requirements)

4.
Raising funds

5.
Generally raising profile of the Award e.g. by holding an alumni event each year

6.
Source of ideas for enhancing the program;

7.
Source of material support ( e.g. Boats for expeditions)

8.
Potential pool of individuals for governance positions

9.
Providing expert counsel/guidance to Executive Director and others (e.g. Legal guidance)

10.
Financial support,

11.
Participate in Award activities

12.
Train to become leaders

13.
Travel as chaperons

14.
Leadership activities like instructing Merit Badge classes, helping at Leadership Development Weekends (LDW’s) 

and Workshops, sponsoring career days, and mentoring

15.
Organize community service projects like trash cleanups

16.
Organize Social Functions such as camp-outs, bowling leagues, (to keep young awardees interested and engaged in 

The Award)

Contact

The Duke of Edinburgh's Award in Bermuda

Box HM 1577

Hamilton HM GX

Bermuda

Email

chairman@theaward.bm

Telephone

            (441) 537-4868
	[image: image1.png]


Operational Resources



	

	Award Leader Calendar



	The Award at a Glance brochure (a summary of the Award)


	The Award Handbook (Bermuda version)


	The Award Handbook (International version)


	Participant Progress Spreadsheet / Database


	Award Leader Roles & Responsibilities


	Participant Registration / Indemnity Form


	Volunteers Code of Conduct


	Adventurous Journey Resources

	Adventurous Journey Training Syllabus & Guide


	Adventurous Journey Planning & Notification Procedure


	Adventurous Journey Standards


	Adventurous Journey Report Guide

 HYPERLINK "http://www.theaward.bm/files/Adventurous_Journey_Report_Guide_Tips_on_writing_report_.doc" \t "_blank"  (How to write)


	Route Cards (excel)


	Route Cards (word)


	Promotional Resources

	Logo (The Award in Bermuda) - jpeg



Get Involved

Sections

•
Participant

•
Award Leader

•
Assessors

•
Alumni

Participant

So you are interested in becoming a participant! Great! If would like to know more about The Award click here.

Steps to Becoming a Participant

1.
Join an 'Award Group' (a school, club etc where the Award is run); Check out the list of Award Groups to find the one closest to you.

2.
Obtain a RECORD BOOK from the Award Leader within the Award Group that you join.

3.
You then look at each Section of the Award and decide what you want to do. Your Award Leader will be able to help you if you need assistance.

4.
Make a note of your plans then off you go!

Remember to tell your Award Leader what you're going to do, just so you don't waste any time on activities which won't count! Make sure that the activities you choose are in the right Section - Dance, for example, is a Physical Recreation activity, not a Skill!

Be sure to complete your Record Book as you go on, getting your Assessor (sports coach, music teacher, someone with specialist knowledge etc) to sign each Section off... and keep in touch with your Award Leader.

The Record Book has space for you to fill in your personal thoughts as you go along. It'll be fun looking back on this record in years to come.

Most of all... HAVE FUN!

Award Leader

The Duke of Edinburgh's Award in Bermuda programme is available to all young people in Bermuda through different types of Award Groups and centres. Schools, colleges and youth clubs offer The Award, as well as other organisations such as the Cadet Forces, Scouts and Guides. These Groups need leaders in order to assist young people complete their Awards.  The Prerequisite to becoming an Award Leader is the ability to relate to young persons and a desire and passion for their development.

Leaders are individuals who support the Awards overall mission and who are committed to creating a positive, supportive and encouraging environment for participants.

The Award Leader oversees the running of the Award within a group and is the key link between young people, the Operating Authority and parents. Leaders ensure the overall quality of the Award experience. They might also be involved with activities such as instructing, supervising, or assessing young people in any of the four sections of The Award. In addition, a leader is responsible for organising the Award/Operating Group sessions or looking after the administration of the group.

An understanding of the Duke of Edinburgh's Award and its philosophy is desirable; however more importantly is an ability to relate to young people.

Award Leader Responsibilities:

1.
To advise, guide and assist young people to participate in the Award

2.
To provide young people with Record Books and other literature

3.
To maintain the operation of the Programme within the unit

4.
To keep records of participants and helpers

5.
To liaise and co-ordinate activities with other operators of the Award

6.
To ensure the Awards gained are authorised

7.
To ensure the safety and well-being of the participants

8.
To train participants in the expedition / Adventurous Journey section

9.
To coordinate the expedition / Adventurous Journey

10.
To ensure the operation of the Award in their unit meets the requirements and standards of the Award

Becoming an Award Leader is simple

1.
Simply contact us

2.
Download the Handbook (Read thoroughly - this is a great resource that will provide you with enough info that will get you started with The Award)

Expedition Assessors

The Award is always looking for those that are willing to support the award with their time. We realize the worth of one’s time and thoroughly appreciate our supporters. In the Expeditions section, young people plan, prepare for and undertake their own unaccompanied venture in the countryside and are trained in the skills of navigation, camp craft, first aid, safety, emergency procedures and the country code. A part of planning for each expedition (or Adventurous Journey) involves choosing/establishing a purpose. This purpose is established by the participants as a group. They are to produce a written report of their purpose. The assessor's role is to:

1.
make sure that all Participants fulfil the conditions of the Expeditions section (ie. route card accuracy, camp craft skills etc.)

2.
make sure that a purpose has been established and a report has been produced

More About Assessing

Assessors are assigned a group or groups to assess and are responsible for assessing that or those group or groups. Assessors are provided with an Assessing Form (see below for download) that indicates the group assessed and provides guidance in terms of the things that need to be assessed. In addition, each Assessor is given a copy of the Route Card of the group/s that they have been assigned in order to facilitate the Assessing process. Since Assessing a group means random checks throughout the Adventurous Journey duration, assessing the group can be done at times most convenient for the Assessor (as long as one is able to assess the things required).

There are two levels of the Award (Bronze and Silver) that requires assessing in Bermuda.

1.
The Bronze level requires a minimum of 2 random checks over the 2 day period (including one check at the camp site) e.g. February 3 & 4.

2.
The Silver level requires a minimum of 3 random checks over the 3 day period (including one check at a camp site) e.g. February 3, 4 & 5.

Random Check Example

1st Check - Camp site the night of Feb 3rd @ 6:30pm (Assessing Camp Craft/Site)

2nd Check - Morning on the Feb 4th (Assessing Route Card Accuracy & Team Work)

3rd Check (if Assessing Silver) - Mid Day 4th or 5th (Assessing Walking Safety)

Alumni

The Duke of Edinburgh Awards in Bermuda would like to share information about our growth and continue to keep you current with what we are doing. We also have a keen desire to find out more about you - what you are doing or have done and how the Award may have impacted your life.

Most importantly, we need you! We would like to offer you the opportunity to become actively involved in The Award, to help fill the urgent need to support the youth of Bermuda.

Simply click here and fill out the online form with your details and we will add you to our official Alumni list and if you wish, you will receive our Newsletters, invites to special events as well as great opportunities.
How to help:

•
Donations

•
Office Space

Donations

Monetary donations keep The Award in Bermuda operational and thus available to our young people. These funds help in a big way in sending our young people overseas on Expeditions (for the Gold level) and in the general operation of The Award in Bermuda.

If you have been moved to donate to The Award in Bermuda, we are eternally grateful. Thank you!

Donations can be made directly to our account at Butterfield Bank

Account Name: The Duke of Edinburgh's Award

Alternatively you can email us.
dofe@theaward.bm

Cheques can be made out to:

The Duke of Edinburgh's Award in Bermuda

Office Space

We are currently do not have Office space. The Office space will serve as the headquarters of the DofE, providing a forum for council meetings, Award Group meetings and Gold Expedition / Adventurous Journey Training Sessions. 

In addition, this space will serve as a storage location for expedition equipment.
That’s it, so far…
